
                                                               

COURSE SYLLABUS 
 

                       GENERAL INFORMATION 

Course name: Inclusion in the diverse workplace: A global perspective 

Academic session: Summer Academy Dates: June 17th to 28th, 2024 
Academic credits: 3 
 

Name of professor:  Huseyin Uysal, PhD 

COURSE DESCRIPTION 

This undergraduate-level course, with an interdisciplinary foundation, is designed to help students from 
diverse majors to fully understand the concepts of multiculturalism, cultural tolerance, inclusivity, and social 
empowerment in the workplace. Through case studies, you are prompted to question ethical concerns 
surrounding cultural diversity, equity, and equality, and be prepared to put your theoretical or idea -level 
knowledge into practice. Through inquiry-oriented tasks, you examine the opportunities and challenges 
around the intersection of cultures in your processional settings and develop multiple perspectives and 
strategies for leveraging inclusive work environments. 

CONTENT 

The course relies on the assumption that identity is a site of struggle, fluid and multi-dimensional and 
regards your learning as a process rather than an end-product. Thus, you pose questions attempting to 
disrupt hegemonic ideologies about cultural diversity, transnational mobility, and globalism. Successful 
completion of this course will result in: 
 
I: a critical awareness about cultural humility, 
II: checking biases, the myth of color-blindness, cultural responsiveness, 
III: debunking one-size-fits-all models, growing people’s appreciation in multiculturalism, 
IV: cultivating flexible minds of global citizens. 
 
Additionally, they will have an enhanced knowledge base for preventing micro-aggression and 
discriminatory practices in your workplaces. 

METHODOLOGY 



                                                               

This course is divided into 2 modules and broken down into multiple themes. Each module is comprised of 
face-to-face instruction in Bogota, Colombia. The outcome is an essay that you will write about an assigned 
topic. The assessment items are as follows. 
 
In-class Participation 

During in-person sessions, you are expected to actively participate in-class activities by expressing your 
thoughts and posing questions. 
 

Group Activity 
You are expected to coordinate with other students during the group activity, which will be held during 
our class meetings. The overall purpose is to complete the assigned task in harmony as a group. 
 
Discussion Posts (3 x 5 points: 15 total) 
In each discussion activity, you are expected to post one discussion entry and comment on at least one 
discussion entry. 
 
Quizzes (5 x 4 points: 20 total) 
You will take quizzes which will check your understanding of the assigned readings and audio-visual 
materials. 
 
Final Assignment (40 total) 
For your final assignment, you have two options. I highly encourage you to choose the format that you like 
and start to plan your final assignment submission early enough. 
 
Option 1: Reflection Paper 
For this assignment, I will give you a list of cases along with some guiding questions to help you better 
understand it. The cases will include a dilemma which the protagonist is having. I want you to write your 
reflection on a case by answering the provided questions. The purpose is to force you to leave out of your 
comfort zone as much as possible. So, it is important for you to be transparent about your insights. You 
should follow the APA Manual (7th edition) and have at least 3 references to readings from our class. Your 
reflection paper should be up to 800 words and include the following sections: 1) your description of your 
population and the situation, 2) your analysis of the situation with reference to the course materials, 3) 
your discussion of your past thoughts, some possible stereotypes or biases that you had before the class, 
and your experience that might have influenced your approach and reaction to the case that you are 
assigned. For a list of the cases, see the attached Word document. 
 
Option 2: Photojournalistic Project 
For this assignment, I want you to use photography to record an event or object related to your topic, 
which I will assign you individually. You can find advertisements, signs, or any non-human artifacts for your 
photography journal. Please plan to have at least 12 pictures. To reflect on your photography experience, 
write a 500-word (max.) reflection and answer: What did you learn? What challenges did you have? In 
what ways did your experience help you check your biases? I want you to follow the APA Manual (7th 
edition) and have at least 3 references to readings from our class. Your final project should include the 
following sections: 1) Introduction, 2) Overview of your pictures, 3) Your reflection, 4) Conclusion. For a list 
of the available topics, see the attached Word document. 



                                                               

OBJECTIVES 

Upon the completion of this intensive course, you will be able to:  
 

(1) demonstrate a greater competency for working in a culturally diverse workplace and an understanding 
of foundational issues around multiculturalism and social empowerment 
(2) identify, compare, and contrast issues around multiculturalism in professional settings 

(3) gain greater self-awareness about race, ethnicity, nationality, language, religion and social class by 
reflecting on your lived experiences and inquiring into your own values and social identities and identifying 
your biases and privileges 
(4) discuss/justify your opinions about the controversial situations about cultural diversity 
(5) evaluate cases about working in culturally and linguistically diverse workplaces 
propose organizational strategies for managing equity, justice, and inclusion in contemporary professional 
settings in Colombia and global contexts. 
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